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This Special Collection is based on selected pdpmrsthe Fourth Australian National UniversiiNU)

and Dhurakij Pundit University (DPU) conferenceldia Bangkok, Thailand, from 26-27 February, 2015
The theme of the conference was “The Labour MaMijration and Ageing.” The conference extended the
academic partnership of the two institutions, whielyan in 2007, with eight years of cooperatiosiiteng
now in four conferences and many important acadeuiitications. As well as demography and the labour
market, the ANU-DPU affiliation has promoted resbaand discourse in many areas, including higher
education financing, education and labour markétycand income contingent loans.

A critical part of the ANU-DPU research and outtepmogram has involved several internationally vemed
scholars accepting invitations to be keynote spsadiethe conferences. They include: Lawrence Summe
from Harvard University (2008); Eric Hanushek fr@tanford University (2011); Joseph Stiglitz (Nbbe
Laureate) from Columbia University (2013); Davidc@&om the University of California, Berkeley (Z8)1

and John Piggott from the University of New Soithles (2015). Participants from more than 20 auemit
have been involved in the conferences. We hawelssn fortunate to secure collaboration and firanc
assistance from outstanding international partiseid) as the World Bank, the Australian Researem€ih
AusAid, and the International Economic Associa{iliiA). Details of these conferences are now comeitle

The First ANU-DPU conference, “Financing Higher Edtion and Economic Development in East Asia,”
took place in August 2008. Several internationglegts in the area of student loans (ProfessorsdNish
Barr, Bruce Chapman and Adrian Ziderman) cbatgd to the event. The conference focused

on and addressed important issues pertinent teswz@igher education. Different financing modeld the
roles of institutional arrangement in the East Asiegion and selected countries outside of theregi

*Special Collection #6 can be found herehttp://populationreview.com/special-collection-&tlabour-market-migration-and-
ageing-a-collection-of-papers-from-the-4th-anu-dpuference-with-cepar/
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were explored. The conference also addressed the wé higher education in economic development,
with proceedings being published in Armstrong am&@nan (eds.) (2011).

The Second ANU-DPU conference, “Economics of EdaooaPolicy,” was held in April 2011 and drew
together international experts in policy relatedite economics of education. Topics covered reltded
the issues of equity, access and education fingrafitboth basic as well as tertiary education. ekt
papers from this conference were published as eiapssue of theeconomics of Education Review
(Chapman and Lounkaew (eds), 2013).

The Third ANU-DPU conference, “Education and theébdar Market: Policy and Beyond,” was the
continuation of the previous two conferences imtef contribution to the understanding of the exu
between education and economic development, witficpéar focus on its role in the labour marketeTh
event was held jointly with the workshop on “Inco@entingent Loan” led by Professor Joseph Stilitz,
the then president of the IEA. Selected papers tiisworkshop were published in an IEA Conference
volume (Chapman, Higgins and Stiglitz (eds.), 2014)

The Fourth ANU-DPU conference, “The Labour Markdigration and Ageing,” was held in Bangkok in
February 2015. It was hosted jointly with the AREn@e of Excellence in Population Ageing Research
(CEPAR) at the University of NSW, and the Thai Miny of Labour. The theme was motivated by theagjlob
trend of ageing society and changing labour mastketcture. International experts in labour ecorusmi
migration and ageing participated and presergednt research findings.

This year we have been very privileged to acquaenission from Associate Professor William Haller,
the Editor ofPopulation Review, to use the journal as the publication outlet felested papers from the
Fourth ANU-DPU conference. The collection compri§ige papers, each of which contributes to the
understanding of the issues in a distinctive wagfoBe summarizing briefly the contribution of eawh
the papers, we first set the scene through broasideration of the issue of population ageing,
understood in the context of migration and the labroarket with specific reference to Asia.

Population ageing can be seen as one of the mpettamt social challenges of the’2entury, ranking with
climate change as a major policy frontier. It iglabal phenomenon, happening almost everywhere.

The Asian region is host to more than half the disrbopulation. But Asian countries are at différetages

of demographic transition, from China, which whstdl young will age very rapidly, to Japan, thens
oldest large society. While Central and South Asianntries are relatively young and will remainfao
some time, East and South-East Asia is expectaddat an unprecedented rate in the next few decade
Many of these nations are expected to “catch upiagraphically to developed countries, such as Aliatr
and the United States, over the next few decadesseTlatter countries are older, but they are ggess
rapidly than the younger countries of East and IS&iatst Asia.

There is a form of demographic transition thatlieen associated with rising levels of per capitpui(Lee,
2003). Rising life expectancy means that a highepgrtion of each cohort works for a longer timeiqe
than its predecessors, and decreasing fertilitynsaareater proportion of them can participateerdabour
market. This is known as the “demographic divide(s#e Bloom and Canning, 2003). These forces may
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account for as much as one third of the growtterat¢he “East Asian miracle” (e.g. see Golley andrs,
2012).

This concentration of working-age people, befogegbpulation gets old, leads to an evolving denagya
resulting in a “headwind” that hinders economiomgta This reversal can be seen in the more develape
older countries of Asia, such as Japan, as weathach of the rest of the developed world, especially
Western Europe. In these countries, populationnggé exerting unprecedented pressures on long-
established social norms and policy institutioregl¥edeclines in fertility in the period followinthe Second
World War, combined with life expectancy increasespecially at mature ages, have meant that these
countries are the vanguard of this evolution.

But current experience suggests that the evoldii@s not necessarily stop at any convenient equitib In

developed countries, sustained falls in fertilitgancreasing life expectancy are raising deeptouresabout
intergenerational exchange and equity and polieyfidation. Households are facing unfamiliar and plax
yet critical life choices. Employers face the chatje of adapting to an older workforce. And goveants
under fiscal stress are retreating from the prowisif retirement income and public health benefitsing
new challenges for policy design and delivery andtie private sector in meeting the resource nefealder
generations. These are all challenges-in-waitinghfe rapidly ageing countries of Asia, which akelly to

join the club of “getting old before getting richations.

The first stage of the demographic transition, vt#lwelcome demographic dividend, provides a windb
opportunity to set up social policies favorabléhie later stages of demographic shift, when theodeaphic
forces favoring high labour force participation eseersed. Much research, and policy analysisfdrased
on such issues, including some papers in this ig$is demographic shift has important implicatifordhe
development of social policy (Chomik and Piggo@12; O’Keefe, 2015/forthcoming).

But in the Asian region, in particular, there i&igther dimension to population ageing that hatasbeen
little explored. Nations are not self-sufficiert.they age at different rates, then demographfedintials
will have major implications for the evolution o&tle, investment and migration flows between caoemin

the Asian region. Different ageing rates across\tas will mean changes in the scale and composif
trade. Capital flows driven by savings and investhogportunities will move as dominant cohorts move
from production to retirement. Production and camgtion structures will change. And perhaps most
importantly, migration flows, both regional andemational, will alter with the changing dynamids o
demographic differentials.

It is with this broad perspective on the sociabremmic and policy implications of demographic chatitat

the ANU-DPU conference was conceived. It brougbetber experts in demography, migration, and social
and economic policy directed towards the agedgoutdis how this interdisciplinary mix might helpadlate

the unfolding drama of demographic change on agoibal canvas. A selection of the papers preseasted
reproduced in the Special Collection, and thesemavesummarized.

The first paper, by Peter McDonald, analyses itiatorical context, immigration and its relationtk®

Australian employment experience. The paper doatsrbe shift to a skilled migration program in thigl-
1990s and the merging of the permanent and tempiaigration programs, arguing that this shift proeldi

44



major benefits for the Australian economy. Theseeffits include the partial mitigation of populatiageing,
a part of the solution to labour supply shortagekan approach to immigration that is responsihtfis in
labour demand. A clear consequence has been implalveur productivity, higher levels of growth ob8
per capita, and higher wages for low-wage workers.

Bei Lu, Xiaoting Liu and John Piggott examine tlodiqy importance and evidence for the current pastef
long-term care for the aged and disabled in Chinaargued that policy in this area needs todsmfilated
with population ageing as a framework given th&iagis set to become a critical issue in this tgulivith
the use of the recently developed China HealthRatdement Longitudinal Study dataset, the autfiods
that the main drivers of reduced informal careeatecation levels, living standards, urbanizatiod eo-
residency, findings which are contrary to the exaigen that the main driver is the Chinese oneddittility

policy.

In a third paper, Titikarn Assatarakul reportseikamination of the socio-economic activities, inlahg paid
and unpaid work, of the elderly in Thailand. Witke tuse of the large sample of the 2011 NationaleSuwf
Older Persons in Thailand the research, perhapsisingly, shows that only about 7 per cent ofdluerly
do not engage in any socio-economic activity. #pparent that engagement in such activities céted
with individuals' socio-demographic characteristiesalth status, motivation and intergeneratioolédarity
within the family.

Sasiwimon Warunsiri Paweenawat and Jessica Vecbhgmgtana consider a subset of socio-economic
activities of Thai persons aged 60-75, and labaucef participation (in terms of both trends and
determinants). Using the Household Socio-Economigesy, the authors trace participation rates fakers
aged 60 to 75 years old over the years 1992 to.ZlH&y also examine the determinants of laboureforc
participation for older workers in Thailand andwstibat both household and individual charactesstatter

for this decision. In terms of policy relevancesitlear that the expansion of a pension for ttiery from a
targeted to a universal program starting in 20@&#ociated with a decrease in labour force ppaticin for
those from low-income households.

A final contribution, from Bruce Chapman, PhilipaEte, Timothy Higgins and Miranda Stewart, examines
the conceptual basis for, and the potential engdidonsequences of, the collection of a "brainrdtak”
(BDT). A BDT involves the collection of financesofm skilled (or all) immigrants from least developed
countries who have immigrated to developed cowsttie idea being that compensation to the govartsme
of poor countries is equitable (Bhagwati, 1973) Pphaper makes two contributions: it explains astfjes

the use of the income tax system to collect subksdbrough an income contingent mechanism; aad¢ase
study of immigrants to Australia illustrates thepérical potential of such an arrangement. Fordbistry, it

is calculated that for a debt of around $5,000 {gthiStates dollars) imposed on immigrants fromtleas
developed countries there would result in collettd between $60-150 million (depending on the grou
selected for the program) for each annual entexirgrt.

The papers of the Special Issue cover a very subflet of potential contributions in the area ohigration,

ageing and the labour market. We hope that thdyseiiVe as exemplars for the pursuit of furtherontgnt
research and policy applications in this emergnitical space.
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